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ABSTRAK

Pengaruh Whistleblowing System, Good Corporate Governance, Kompetensi
Sumber Daya Manusia, dan Efektivitas Pengendalian Internal Terhadap
Pencegahan Kecurangan Dalam Pengelolaan Dana Desa di Kecamatan
Sonder Kabupaten Minahasa. Dibimbing oleh: Franki M. Paath, S.E., M.M.,
Ak,. CA dan Margie Christanty Poluan , SE., MSA.

Dana desa adalah dana yang bersumber dari APBN yang diperuntukan bagi desa.
Dana Desa yang relatif besar memungkinkan terjadinya tindak kecurangan dalam
pengelolaanya. Dengan menerapkan Whistleblowing System, Good Corporate
Governance, Kompetensi Sumber Daya Manusia, dan Efektifitas Pengendalian
Internal diharapkan mampu meningkatkan pencegahan kecurangan dalam

pengelolaan dana desa.

Tujuan penelitian ini untuk mengetahui pengaruh Whistleblowing System, Good
Corporate Governance, Kompetensi Sumber Daya Manusia, dan Efektifitas
Pengendalian Internal terhadap pencegahan kecurangan dalam pengelolaan dana

desa di Kecamatan Sonder Kabupaten Minahasa.

Penelitian ini menggunakan data primer yaitu angket dengan total responden
berjumlah 64.. Angket di uji validitas dan reliabilitas. Analisis data menggunakan

analisis regresi linear berganda untuk melihat hubungan antar variabel.

Hasil penelitian menunjukan bahwa Whistleblowing System dan Kompetensi
Sumber Daya Manusia berpengaruh positif dan tidak signifikan terhadap
Pencegahan Kecurangan dalam Pengelolaan Dana Desa di Kecamatan Sonder,
Good Corporate Governance berpengaruh negatif dan tidak signifikan terhadap
pencegahan kecurangan dalam pengelolaan dana desa di Kecamatan Sonder, dan
Efektifitas Pengendalian Internal berpengaruh positif dan signifikan terhadap

pencegahan kecurangan dalam pengelolaan dana desa di Kecamatan Sonder.

Kata Kunci : Whistleblowing System, Good Corporate Governance, Kompetensi
Sumber Daya Manusia, Efektifitas Pengendalian Internal, dan Pencegahan

Kecurangan



ABSTRACT

Effects of The Whistleblowing System, Good Corporate Governance, Human
Resources Competence, and Effectiveness of Internal Control on Fraud
Prevention in Village Fund Management in Sonder District Minahasa
Regency. Advised by: Franki M. Paath, S.E., M.M., Ak,. CA and Margie
Christanty Poluan, SE., MSA

Village fund are funds sourced from SREB which are intended for villages. The
relatively large village funds is making fraud possible in its management. By
implementing the Whistleblowing System, Good Corporate Governance, Human
Resources Competence, and Effectiveness of Internal Control, it is expected that
it will improve the prevention of fraud in the village funds management.

The aim of this research is to determine the effects of the Whistleblowing
System, Good Corporate Governance, Human Resources Competence, and the
Effectiveness of Internal Control on fraud prevention in village funds
management at Sonder District, Minahasa Regency.

This research uses primary data, which is a questionnaire with the total number
of 64 respondents. The questionnaire was tested for validity and reliability. The
data analyzed by using multiple linear regression analysis to determine the
relationship between the variables. The results indicated that the Whistleblowing
System and Human Resources Competence have a positive and not significant
effects on fraud prevention in the village funds management at Sonder District,
while Good Corporate Governance have a negative and not significant effects
fraud prevention in village funds management at Sonder District, and the
Effectiveness of Internal Controls have positive and significant effects on fraud

prevention in village funds management at Sonder District.

Keywords: Whistleblowing System, Good Corporate Governance, Human
Resources Competence, Effectiveness of Internal Control, and Fraud

Prevention.
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