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ABSTRAK

FIDY RANDY SADA.Pengaruh Metode Perawatan Tim Terhadap Kinerja Perawat di
RSUGunung Maria Tomohon. Dibawah Bimbingan Maria Vonny H.
Rumampuk, S.Kp.,M.Si.dan Samuel Lajuk, SKM,M.Kes. 2012

Metode Perawatan Tim adalah salah satu metode dari 4 Metode Asuhan Keperawatan
Profesional (MAKP) yang merupakan suatu metode pemberian asuhan keperawatan
dimana seorang perawat profesional memimpin sekelompok tenaga keperawatan
dalam memberikan asuhan keperawatan kelompok klien melalui upaya kooperatif dan
kolaboratif (Douglas, 1984 dikutip oleh Anonim, 2008). Di samping itu metode tim
didasarkan atas keyakinan bahwa setiap anggota kelompok mempunyai kontribusi
dalam merencanakan dan memberikan asuhan keperawatan, sehingga setiap perawat
akan timbul motivasi dan rasa tanggung jawab yang tinggi (Sitorus,2006). Kinerja
perawat merupakan hasil kerja atau prestasi kerja dari seorang perawat dalam periode
waktu tertentu (Hutapea, 2009).

Penelitianinibertujuan untuk mengidentifikasi kinerja perawat sebelum dan sesudah
menggunakan Metode Perawatan Tim, serta menganalisis pengaruh Metode
Perawatan Tim terhadap kinerja perawat di Rumah Sakit Umum Gunung Maria
Tomohon.

Penelitianinitermasukpenelitianpre dan post eksperimen dengan menggunakan desain
penelitiancross sectional, sampel yang diambil berjumlah 50 responden. Instrumen
yang digunakandalampenelitianiniadalahlembaran kuesioner. Sedangkan untuk
menganalisa data,menggunakan program SPSS (Statistical Package for the Social
Sciences) versi20.

Berdasarkan hasil analisa bivariat dengan menggunakanuji statistik paired t-test,
diperoleh nilai p =0,010 dengan tingkat kemaknaan a <0,05.Dan nilai Mean yakni
sebelummenggunakan Metode Perawatan Tim (1,80) dan sesudah menggunakan
Metode Perawatan Tim (1,96).Inimenunjukanbahwaadaperbedaanantara sebelum dan
sesudah menggunakan Metode Perawatan Tim.

Kesimpulannya: 1) Kinerja perawat sebelum menggunakan Metode Perawatan Tim,
10 responden (20%) memiliki kinerja perawat yang tidak baik dan 40 responden
(80%) memiliki kinerja perawat yang baik. 2) Kinerja perawat sesudah menggunakan
Metode Perawatan Tim, 2 responden (4%) memiliki kinerja perawat yang tidak baik
dan 48 responden (96%) memiliki kinerja perawat yang baik. 3) Metode Perawatan
Tim berpengaruh sangat nyata terhadap kinerja perawat di RSU Gunung Maria
Tomohon, dengan nilai p < 0,05.Melaluipenelitianini, peneliti memberikan saran
kepadaRSUGunung Maria Tomohonkhususnyabagi paraperawat yang
berlatarbelakangpendidikan SPK, agar
supayadapatmenigkatkanpendidikannyamenjadi D3 keperawatan.

Kata kunci: MetodePerawatan Tim dan Kinerja Perawat
Kepustakaan: 7 buku (tahun 2006-2011), 3 Internet file (2012).



ABSTRACT

FIDY RANDY SADA. The Effect On TheMethod Of Nursing Team Toward Nurses
Performance At Gunung Maria General Hospital Of Tomohon. Under the
guidance of Maria Vonny H. Rumampuk, S.Kp., M.Si and Samuel Lajuk,
SKM, M.Kes. 2012

The Method of Nursing Team is one of four Nursing Care Professional Methods
(NCPM) is a method of nursing care delivery in which a professional nurse to lead a
group of nursing personnel in providing nursing care client groups through
cooperative and collaborative efforts (Douglas, 1984 cited by Anonymous, 2008). In
addition the team method is based on the belief that each group member has
contributed in planning and providing nursing care, so that each nurse will arise the
motivation and the sense of high responsibility (Sitorus, 2006). Nurse performance or
achievements is the work of a nurse working in a specific time period (Hutapea,

2009).

This research aimed to identify the performance of nurses before and after using the
Method of Nursing Team, as well as methods to analyze the effect on theMethodof
Nursing Team of nurses performanceat Gunung Maria general hospitals of Tomohon.
This research included inpre and post experiment using a cross-sectional study
design, sample taken amounted to 50 respondents. The instrument used in this study
is a questionnaire sheet. Meanwhile, to analyze the data, researcher used SPSS
(Statistical Package for the Social Sciences) version 14.

Based on the results of the bivariate analysis using statistical paired t-test, the

value of p = 0.010 with a significance level of o < 0.05 and the mean value before
using Method of Nursing Team (1.80) and after using the Method ofNursing Team
(1.96). This result, shows that there is a difference between before and after using the
Method of Nursing Team.
The conclusion of this research: 1) Nurses performance before using Method of
Nursing Team, 10 respondents (20%) had a performance that was not good nurses
and 40 respondents (80%) had a good nurse performance. 2) Nurses performance
after using the Method of Nursing Team, 2 respondents (4%) had a performance that
was not good nurses and 48 respondents (96%) had a good nurse performance. 3) The
Method of Nursing Team is very real effect on the nurses performance in Gunung
Mariageneral hospitals of Tomohon, with p value < 0,05. Through this study,
researcher gave suggestions to the Gunung Maria general hospitals of Tomohon
especially for nurses who SPK educational background, in order to boost nursing
education into D3.

Key words: Methods of Nursing Team and Performance Nurses
Bibliography: 7 books (years 2006-2011), 3 Internet files (2012).
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